Whistle blowing Policy
Kiddie Kastle Day Nursery is an organisation committed to delivering a high quality educational service, promoting organisational accountability and maintaining everyone’s confidence.

Whistle blowing is the term used when someone who works in or for an organisation wishes to raise concerns about malpractice, wrongdoing, illegality or risk in the organisation (for example, crimes, civil offences, miscarriages of justice, dangers to health and safety), and/or the cover up of any of these. The malpractice has a public interest aspect to it, usually because it threatens others.
Wrong doing in your workplace
An employee or volunteer who, acting in good faith, wishes to raise such a concern should normally report the matter to the manager who will advise the employee or volunteer of the action that will be taken in response to the concerns expressed. Concerns should be investigated and resolved as quickly as possible. 

Within the setting we will follow the allegations and/or complaints procedure to investigate the incident. If needed the staff disciplinary procedures will also be followed whilst seeking legal advice. 
If an employee or volunteer feels the matter cannot be discussed with the manager, he or she should contact the Local Authority Early Years Advisers, EHAS or Ofsted for advice on what steps to follow.
If your concern is about an immediate or current risk to an individual child or children, it is important that you follow the child protection procedures that apply to the local authority. 
This statement will be reviewed and updated annually or as when needed during this period by member of the management team..
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